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Georgia Southern's Department of Human Resources has prepared the COVID-19
Campus Re-opening training in Building a Better U (BBU). This training is designed to
help supervisors identify their role and responsibilities as we return to work. Though this
training is geared toward supervisors, we encourage all employees to take it so you are
familiar with the information provided about employee work options and responsibilities in
making our workplace safe. 
The health, safety and well being of our students, faculty, staff and communities will
continue to be our utmost priority. We continue to keep the health of our university
community paramount to all of our plans. 
Though this training will be automatically entered into your Learning Transcript within BBU,
please make sure you are entering all training classes you take into BBU using THIS
process. You can track your participation in live training events in one location to use as a
reporting tool for annual evaluations.
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This is a reminder that you can earn up to $100 Well-being
credit for participating in well-being activities.  Support
your personal well-being as well as the well-being of your
community.  Here are some examples of earning
opportunities:
Complete confidential online Health Assessment           $25
Track 7,000 steps 20+ days in a month                           $15
each month
Volunteer in your community                                           $15
Donate items to Goodwill, Food Bank, etc.                     $15
Financial coaching by phone                                          $20
Visit the USG Well-being website at ourwellbeing.usg.edu
for more eligible activities and additional information.
Well-being credit earned by September 30 will be paid in
your paycheck in November!
A number of our employees have received
an email from
PublicEmployeeRetirementAssistance.com. 
 This company is not approved by the USG.
The only approved University System of
Georgia providers are Teachers Retirement
System of Georgia, TIAA, Fidelity, AIG Valic,
and CAPTRUST.  
 
Talent Acquisition is delighted to announce we are
officially on OneUSG Careers for your hiring needs.  
Please watch for training and changes to our
website as we move forward.  In the meantime,
please note that we are here to help.  For all job
openings for students, staff and temporary
workers, hiring managers should begin by
starting a MyHelp ticket. 
A recruiter will guide you through the process every
step of the way.
Earn $100 Well-being Credit by Sept. 30
OneUSG Careers
SPAM NOTICE
August
Telehealth Update for USG
Health Coverage 
By getting the right health services, screenings, and
treatments, you are taking steps that help your chances
for living a longer, healthier life. Telemedicine is an
important tool to help you get the care you need while
staying safe as the COVID-19 pandemic evolves. USG
approved health care plans will cover all telehealth
appointments at 100% until September 30th, 2020. 
Require an Inclusive Excellence training for your department
or academic college annually
Collaborate with my office and other departments that focus
on supporting diverse populations
Take a hard look at your department or college ensure your
practices and internal policies promote inclusion and equity
Encourage your colleagues to actively engage in programs
and services that promote learning and growth in the areas
of diversity, equity, and inclusion
Seek me out for support and encouragement along the way.
Create an equitable and inclusive environment for all
Increase the representation of diverse students, faculty, staff,
and community partners at all levels of the University
Facilitate access to achievement, success, and recognition
for underrepresented students, faculty, staff, and alumni, and
Implement strong, genuine, and consistently communicated
culturally inclusive practices that reinforce the strategic plan
and the Inclusive Excellence Action Plan.
My name is Dr. TaJuan R. Wilson and I have the pleasure of
serving as your inaugural Associate Vice President for Inclusive
Excellence and Chief Diversity Officer here at Georgia Southern
University. You may be asking, “What is Inclusive Excellence and
how does it impact me?” I am glad you asked. Inclusive
Excellence is an ongoing, collaborative process that combines
our commitment to academic excellence with our pledge to
embed diversity, equity, and inclusion throughout University life.
Simply stated, our success as an institution and your success as
global citizens depends on our ability to engage in matters of
diversity, equity, and inclusion.
Fostering and promoting an environment that exudes Inclusive
Excellence belongs to every member of our learning community,
particularly our faculty and staff and agents of social change and
accountability within the context of our organizational structure.
Specifically, I encourage each of you to consider the following
actions:
In the next month, we will release our comprehensive Inclusive
Excellence Action Plan centered around the following four goals:
Greetings from the Office of
Inclusive Excellence!
One final thing I encourage you all to do is to facilitate a
departmental or college-specific discussion centered around
Inclusive Excellence and the finalized IE Action Plan early and
often to formalize plans about what your
department or academic college can do to support our
institutional efforts. As we engage on this journey together, you
have my word that we will operate with integrity and
transparency to ensure we all thrive here at Georgia Southern
University. 
Please stop by my office for an introduction as your schedules
allow. In Statesboro, my office is in Marvin Pittman Suite 1001. On
the Armstrong Campus my office is in Burnett Hall. While I don’t
have an office on the Liberty Campus, you can also find me there
from time-to-time and by appointment. 
Be well, stay safe, and let me know how I can best support your
departmental and academic college efforts.
If you are interested in joining an Employee Resource Group (ERG) or multiple groups,
please complete the following Employee Resource Group Interest Form. As a next step,
we will be in touch with those who complete the form. 
We are eager to continue this journey with our University community!
Dr. TaJuan R. Wilson
Associate Vice President for Inclusive Excellence 
Chief Diversity Officer
